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Academic Integrity

The following offenses, or attempts to commit these offenses, constitute violations of academic integrity:

Plagiarism and other misappropriation of the work of another

Cheating, Copying, or Collaborating on Assignments without Permission
Fabrication or Falsification of Documents, Data, or Records

Research Misconduct

Obstruction of the Academic Activities of Another

Abuse of Confidentiality

Other Forms of Deceit, Dishonesty, or Inappropriate Conduct
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ACADEMIC INTEGRITY UC San Diego

I Aoout sl fave ficton Frocess Fens dai Contact e _

HOME = Take Action | Report Cheating

Take Action Don’t be a bystander. Speak up and out against
cheating.

If you're aware of cheating (academic misconduct or integrity violations) at UCSD, it is your ethical obligation to speak out and

Covid-19: Resources for Educators

up against it because we cannot create and promote a culture of integrity if community members remain silent.

Report Cheating
Students
FACULTY - Report Integrity Viclations | If you see cheating or are asked to participate in cheating, you have the following options:
Here

* Just say "NO" Sometimes saying no to a peer is difficult, but saying no will help your friend in the long-term, Redirect
your friends to ethical alternatives

* Tell your TA or Instructor what you've seen/observed.

* Tell the Academic Integrity Office (aip@ucsd.eduy) what you've seen/observed.

* If you wish to submit a report without identifying yourself, you can complete and submit the Stand Up for
Integrity Report or call the toll-free, independent Whistleblower Hotline, (B77) 319-0265.

How to Talk to a Student
Guidelines for Faculty

Stand Up for Integrity Report
Faculty

If you suspect cheating in one of your classes, Senate policy requires that you report the suspicion to the Al Office. REPORT
USING THIS ONLINE FORM - Report Form

Promote Integrity

Prevent Cheating Mot sure if you should report? Call us (ext. 22163) for a consult.

For guidance on how to respond to cheating, see the Guidelines for Faculty and Instructional Support,

Catiovotuec Instructional Assistants
Teaching Assistants, Tutors and Readers should always bring to the course instructor or Al Office any suspicions that an
Covid-19: Resources for Students academic integrity violation has occurred or is occurring.

For guidance on how to respond to cheating, see the Guidelines for Faculty and Instructional Support.
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ErY BTHhRm EBERZE (EBORR, H#REBFENEIH)

I — Image manipulation
[ Is there evidence of manipulation or duplication of images?

S — Statistics and data
[ Are any data impossible?
O Are subgroup means incompatible with those for
the whole cohort?
O Are the reported summary data compatible with the
reported range?
[J Are the summary outcome data identical across study
groups?
O Are there any discrepancies between data reported in
figures, tables and text?
[ Are statistical test results compatible with reported data?
[ Are any data implausible?
[ Are any of the baseline data excessively similar or different
between randomized groups?
[ Are any of the outcome data unexpected outliers?
[ Are the frequencies of the outcomes unusual?
[J Are any data outside the expected range for sex,
age or disease?
[J Are there any discrepancies between the values for

percentage and absolute change?
[J Are there any discrepancies between reported data and

participant inclusion criteria?
[] Are the variances in biological variables surprisingly
consistent over time?
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1. B9RR 5 ERSIA A ER Brown School ¥HhE K EBMTHENER ¢

https://brownschool.wustl.edu/Life-at-Brown/Academic-Professional-

Integrity/Pages/Academic-Integrity.aspx

2. MMM KBEMEFFHREFIRIEEMHMEEIFN Office of Academic Integrity :
https://academicintegrity.ucsd.edu/

3. INREBEMIFF O RETOERELFEIBEENRREE !
https://academicintegrity.ucsd.edu/take-action/report-cheating/index.html

4. MEABTERAIENEEMRE CREERFA] @ https://oge.mit.edu/wp-
content/uploads/2020/08/Best-Practices-single.pdf

5. EEPX 5 HE RN KR G AN B T2 i 72 & RURREEERTE Mentorship Training
Program : https://postdoc.wustl.edu/items/mentorship/

6. EMBIRRLE AR OHHEH L HBRH BT —HUEH -
https://youtu.be/GBIAmLcfDbc

7. FINFEELN KB EEREEBEF#FERE © https://scholarbank.nus.edu.sg/

8. MFEBEITAZNHREREBREFHEFRHE ¢ https://dr.ntu.edu.sg/

9. BTG 2 EE ML © Grey, A, Bolland, M. J,, Avenell, A, Klein, A. A, &
Gunsalus, C. K. (2020). Check for publication integrity before misconduct.
Nature 577, 167-169. https://doi.org/10.1038/d41586-019-03959-6
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